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1. Emergence of Greening B pdial

Hospitals is a future challenge for
nurse managers: Designing and
validating protocol
2. Artificial Intelligence as an
Innovative Approach for Investment
in the Future of Healthcare in Egypt.
3. Does the presence of calling
relate to career success? The role of
strengths use and deficit correction

among nurses.

4. The Effect of Intellectual Capital
Management on  Organizational
Competitive Advantage in Egyptian
Hospitals.

5. Designing and validating
protocol for managing polarities in
healthcare.

6. Patient empowerment as a
patient-centered strategy to increase
patient satisfaction.

7. Talent Management is the
Future Challenge for Healthcare

Managers for Organizational success.




8. Peer Coaching as an Innovative
Approach to Accelerate Development
for Helwan Intern Nurse.

9. Developing and Validating a Job
Description for Internship
Preceptors.

10.  Nursing Management Process:
its effect on quality of
patient care rendered in surgical
units.

11. The Role of Digital libraries in
Higher  Education in  Egypt:
Comparative Study.

12.  Choosing Nursing as a Career by
Men in Egypt.

13.  Nursing Informatics
Competency Based Assessment for
Nursing Personnel in Primary
Healthcare Centers in Tabuk.

14.  Six Thinking Hats as a Creative
Approach in Managing Meetings in
Hospitals.

15.  Relationship  between Head
Nurses’ Emotional Intelligence and
Staff Nurses’ Empowerment.

16. Concept Mapping as an

Innovative Teaching Strategy to




Enhance Cognitive Learning in

Nursing Administration Course.

+ Winned the
scientific excellence
award in the medical
field at the level of
Helwan University
2022.
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